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Latino students are a growing force in Rhode Island’s
higher education, yet barriers to success persist. 

This report highlights the challenges, opportunities, and
urgent need for action to ensure their success—because
their future is Rhode Island’s future.
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As the Latino population continues to become a significant demographic force in the United
States, understanding and addressing the educational disparities they face is imperative for
ensuring equitable growth and opportunity. For nearly two decades, the Latino Policy Institute
(LPI) has been deeply committed to analyzing and communicating the evolving experiences,
opportunities, and barriers of Latinos in Rhode Island, especially in the education sector. Since
the summer of 2023, LPI has been working with our partners at Rhode Island College, members
of the General Assembly, and other policy and educational advocacy organizations to develop a
report and recommendations that analyze the state of Latino students in higher education and
what opportunities and barriers exist for them. LPI is proud to work collaboratively with our
partners in higher education to underscore important recommendations and best practices to
continue the work and promote the success of Latino students in our state.

Yet, Latinos continue to have the lowest education attainment levels among all demographic
groups in the country (U.S. Census Bureau, 2003). This demographic shift, now encompassing
one out of every five individuals in the country, has profound implications for various sectors,
including education and higher learning. This growth is not limited to national trends alone; it is
also evident at the state level. According to the latest data from the U.S. Census in Rhode
Island, about 17.6% of the state’s population identified as Latino. In addition, 9,786 Latino
undergraduate students, representing 15.5% of the total enrollment, attend colleges and
universities in Rhode Island (HACU State Enrollment List, 2023). Despite the demographic
growth, Latinos continue to have the lowest education attainment levels among all demographic
groups in the country (U.S. Census Bureau, 2003). 

Executive Summary

Latinos will account for 60% of the population growth in the United States from
2005 to 2050. Latinos are also expected to constitute 29% of the U.S.
population by 2050, up from 14% in 2005 (Pew Research Center, 2008). 



As of 2024, three higher education institutions in Rhode Island have been designated as HSIs,
College Unbound (2019-20), Rhode Island College (2020-21), and the Community College of
Rhode Island (2021-22). This report highlights the imperative need to prioritize the educational
success and equity of Latino students in Rhode Island, focusing on Rhode Island College (RIC) as
a four-year college HSI in the state.

As an HSI, RIC is crucial in ensuring Latino students have access to the resources, opportunities,
and support they need to thrive academically and professionally. By fostering a culture of
inclusivity and educational equity, the college can serve as a model for other institutions in the
state, creating pathways to success for Latino students and strengthening Rhode Island's
educational landscape.

The message is clear: it takes a village to support these students, and we all have a
role in creating possibilities and empowering future generations of Latino students.

These key findings were derived from a comprehensive analysis of quantitative and qualitative
national, regional, and local sources, which looked at the opportunities and barriers within the
higher education landscape for the growing Latino demographic. In particular, during the spring
of 2024, LPI conducted a series of focus groups and surveys for RIC students, faculty, and staff
to learn more about their views and feedback regarding the college’s HSI status and the
opportunities and challenges Latinos may face at RIC. 

Key Findings
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RIC's Latino undergraduate enrollment steadily increased from 21.1% in 2018 to
26.1% in Fall 2022, making Latino students the second-largest ethnic group at
the institution. However, despite strong enrollment figures, Latino students
experience challenges with graduation rates. The gap between enrollment and
graduation rates, particularly for Latino students, underscores the need for a
comprehensive approach to improve persistence and completion. In addition to
enhancing support services, there is a critical need for culturally responsive
curricula and pedagogy reflecting Latino students' diverse backgrounds and
experiences. Addressing support systems and the academic environment is
essential to fostering an inclusive, equitable educational experience supporting
Latino student success.

Latino graduate student enrollment also grew, with representation increasing
from 10.8% in 2018 to 16.0% in 2022 and 16.9% in 2023, underscoring the
expanding presence of Latino students in advanced academic programs.

Key Insights

Rhode Island College (RIC) is a federally designated Hispanic-Serving
Institution (HSI).
Latino undergraduate enrollment at RIC grew from 21.1% in 2018 to
26.1% in 2022, yet disparities persist in retention and graduation rates.
Latino graduate student enrollment has also increased, reaching 16.9%
in 2023.

21.1%

1. Rhode Island College (RIC) and
Latino Student Representation



While experiencing consistent enrollment growth, Latino students at RIC face
unique challenges influencing their timely graduation. The 4-year graduation
rates for Latino students declined from 18.3% (Fall 2012 cohort) to 12.8% (Fall
2016 cohort). However, the relatively stable 6-year graduation rates suggest that
many Latino students may be pursuing more flexible, post-traditional academic
paths. This could reflect various factors, such as balancing work, family
responsibilities, or a preference for taking longer to complete their degrees.
Understanding these dynamics is crucial to developing strategies that align with
Latino students' diverse needs and aspirations, particularly in fostering academic
success and completion within their chosen timelines.

Retention rates for Latino students have fluctuated, with one-year retention rates
averaging 71.4% over five years and only 56.3% still enrolled by the start of the
third year, pointing to additional hurdles students face as they progress in their
studies. These challenges highlight the need for targeted interventions to
improve persistence, particularly in the critical sophomore-to-junior transition.

2. Graduation and Retention Challenges
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Challenges in Retention
& Graduation

The four-year graduation rate for Latino students
declined from 18.3% (2012 cohort) to 12.8% (2016
cohort), highlighting barriers to timely completion.

12.8%



Latino enrollment data from 2019-2022 reveals that trends in Rhode Island
contrast with those in neighboring states such as Connecticut, Massachusetts,
and Pennsylvania. While Rhode Island has seen robust growth in Latino full-time
enrollment, Massachusetts experienced slight fluctuations in Latino enrollment
during 2020 and 2021 but has been experiencing a surge in Latino student
enrollment post-2022. This growth reflects the broader demographic shifts in the
state, where the Latino population is steadily increasing (Excelencia in Education,
2023). Many Massachusetts institutions are now emerging as Hispanic-Serving
Institutions (HSIs) or have already reached HSI status, signaling a response to the
growing Latino student population (Excelencia in Education, 2023). Rhode
Island’s gains, particularly post-2020, signal the effectiveness of its initiatives
aimed at fostering Latino student success. At the same time, Massachusetts'
recent surge highlights the importance of continued investment in higher
education to support the expanding Latino community. Both states' trends
underscore the need for further research to understand regional patterns and the
impacts of national events like the COVID-19 pandemic on Latino student
enrollment.

3. Comparative Trends 
Across New England
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Only 56.3% of Latino students remain enrolled by
their third year, signaling a need for stronger
support systems.

Many Latino students are balancing work and family responsibilities, requiring more
flexible academic pathways and financial aid options.

56.3%



Recommendations

4. Equity Gaps and Support Needs

The disparities in graduation rates and retention rates
between Latino students and their White non-Latino
counterparts reflect systemic inequities that require
concerted institutional responses. Improving retention
and graduation outcomes for Latino students is crucial
to ensuring educational equity and addressing their
challenges. Continued efforts to expand academic
support, mentorship programs, and financial assistance
are essential for bridging these gaps.

In partnership with a workgroup composed of General Assembly leaders, RIC staff and faculty,
as well as advocacy and education policy leaders, LPI put together a set of comprehensive
recommendations to address systemic barriers faced by Latino students—such as academic
preparedness gaps, financial challenges, lack of culturally responsive support, and limited
engagement with Latino communities—by combining immediate actions with long-term
strategies. This approach provides RIC with a framework to support Latino students from
enrollment through graduation and career readiness, fostering an inclusive and equitable
academic environment.

Policy & Institutional
Recommendations

Short-Term Actions

Mid-Term Strategies

Long-Term Commitments

Implement cultural competency training for faculty and staff.
Increase mentorship and internship opportunities for Latino students.

Expand scholarships and financial aid tailored to Latino students.
Strengthen student support networks to improve retention.

Establish Latino Student Success Centers to provide academic, career, and
mental health support.
Develop a culturally responsive curriculum that reflects Latino experiences
and histories.
Secure state and federal funding to sustain these initiatives.



LONG-TERM RECOMMENDATIONS

1. Create Comprehensive Student Success Centers

2. Develop a Culturally Relevant Curriculum

3. Advocate for Increased Funding

Establish Dedicated Centers: Create student success centers specifically tailored to the
needs of Latino students. These centers would provide academic counseling, career
services, mental health support, and other resources in a centralized location designed to
meet the unique needs of this demographic. 

Embed Support in Key Departments: Also, create liaisons in key student-facing,
supporting, and serving departments (such as admissions, academic advising, career
services, and mental health counseling). These staff members would be dedicated to
ensuring that Latino students receive personalized, culturally relevant support throughout
their academic journey. This approach integrates targeted assistance directly within
departments that regularly interact with students, enhancing accessibility and support.

Work with faculty to revise curricula, ensuring they are inclusive and reflect Latino students'
diverse backgrounds and experiences.

Lobby for additional state and federal funding to support Latino-focused scholarships and
retention programs, ensuring sustained investment in the success of Latino students at RIC.

Certain recommendations are more time-
feasible than others at RIC and higher
education institutions. For example, a
comprehensive analysis of Latino students'
financial aid, scholarships, mentorship, and
internship opportunities can be implemented
quickly. Expanding internships and mentoring
programs with local businesses and community
organizations may take longer but should
remain a high priority for the institution.

Additionally, enhancing faculty and staff
training on cultural competency is an initiative
that can be launched within a year, with direct
benefits to the student experience. Long-term
recommendations, such as establishing
student success centers and developing a
culturally relevant curriculum, will take more
time to implement fully. However, these are
crucial investments for building a supportive
infrastructure for Latino students at RIC and
should be prioritized as part of the institution's
long-term strategic plan.
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State & Regional Trends
The analysis reveals varied trends in Latino FTE enrollment across Rhode
Island and its neighboring states from 2019 to 2022. 
Rhode Island’s Latino student enrollment growth outpaces neighboring
states like Massachusetts, demonstrating the impact of focused initiatives.
Yet, equity gaps remain, emphasizing the need for sustained investment in
student services, culturally responsive teaching, and financial aid

Total Undergraduate FTE Latino Enrollment at HSIs 2019 - 2022 



How can RIC and other institutions
of higher education utilize this
report?
This report is a strategic framework for RIC and other institutions to align its goals and initiatives
with the broader mission of promoting educational equity for Latino students. 

By prioritizing the success of Latino students, RIC can promote educational equity, strengthen
community ties, and foster a diverse and inclusive campus environment. More importantly,
fostering educational equity for Latino students at RIC and other higher education institutions is not
only a moral imperative—it is a strategic priority for the institution and the state as a whole. By
implementing the recommendations in this report, RIC can serve as a leader in promoting
educational opportunity and success for Latino students, setting an example for other institutions in
the state and beyond.

Strategic Planning: While RIC has made progress by adding some of these
recommendations within their current Strategic Compass, HSIs must ensure that the
longevity and sustainability of these efforts are supported through ongoing investments and
institutional commitment as part of their recurring strategic planning and budget processes.

Policy Development: Use the recommendations to inform policy changes that enhance
diversity, equity, and inclusion within the institution, particularly regarding Latino students.

Resource Allocation: Guide resource allocation decisions, ensuring that necessary funding
and support systems are in place to implement these recommendations and drive
meaningful change.



Recommendations

GOVERNMENT & LEGISLATIVE POLICIES

This report's findings critically impact RIC as an HSI while emphasizing the importance of
policymakers' and stakeholders' continued commitment to enhancing educational opportunities
for Latinos and other historically underserved communities. To effectively address the multiple
needs at both the state and RIC levels, it is essential to prioritize resource allocation and
capacity building. By investing in programs that enhance support for Latino students and
fostering collaboration among institutions, government agencies, and community organizations,
we can create a more inclusive educational environment that promotes the success of all
students.

The following sections outline the necessary policy and institutional investments that RIC and
the state of Rhode Island must make to tackle our community's growing challenges, disparities,
and needs.

LPI outlined the government and legislative policy recommendations as a reflection of our active
commitment and involvement in advocating for improved higher education policies and
investments. The additional recommendations were developed in partnership with a group of
leaders from RIC, state legislators, policy organizations, and government agencies to create
comprehensive, evidence-based steps for RIC to consider as they build their HSI strategic plan.
These recommendations aim to provide a comprehensive view of the various sectors and issues
that impact the RIC community, particularly Latino students, and to ensure their success.

Funding Formula
Revise funding formulas such as Title IV to ensure HSIs receive equitable funding that
reflects their unique needs and challenges. This may include adjusting the base funding
levels to account for higher percentages of low-income students and additional support for
programs to increase student success. 

Implement a performance-based funding model that rewards institutions for meeting
specific benchmarks related to student success, such as graduation rates, retention rates,
and degree completions. Ensure that these benchmarks are realistic and consider the
demographic and socioeconomic contexts of HSIs. 

Provide flexible funding options that allow HSIs to allocate resources where they are most
needed, such as faculty development, student support services, or infrastructure
improvements. This flexibility can help institutions more effectively address the diverse
needs of their student populations.

State’s Role
The Rhode Island state government should work to pass legislation that supports
equitable funding models and ensures consistent funding for HSIs. This could involve
revising state public higher education funding formulas and advocating for increased
state investments in HSIs. 

Establish state-level oversight committees to monitor the impact of funding changes
and ensure that resources are being used effectively to support student success at HSIs.



Expand state and federal financial aid programs to provide more support to Latino students,
including scholarships, grants, and work-study opportunities. Ensure that these programs
are accessible and that students know available resources. 

Streamline the financial aid application process to reduce barriers for students. Assist with
completing applications and offer resources in multiple languages to accommodate diverse
student populations. 

Establish emergency financial aid programs to assist students facing unexpected financial
hardships, preventing them from dropping out due to financial difficulties. 

Develop and fund targeted retention programs that address the specific needs of Latino
students, including academic advising, mentoring, and counseling services. Implement
initiatives that foster a sense of belonging and cultural competence within the campus
community. 

Create straightforward and streamlined transfer pathways between HSIs and other
institutions, including community colleges and universities. Enhance articulation agreements
that facilitate the transfer of credits and ensure that students progress smoothly through
their educational journeys. 

Use data analytics to identify students at risk of dropping out and implement early
intervention strategies. Track retention rates and develop programs based on evidence of
what works best for Latino students.

State’s Role
Allocate state funds specifically for retention programs at HSIs and create grants or
incentives for institutions that implement successful retention strategies. 

Facilitate collaboration between HSIs, community colleges, and four-year universities to
develop and maintain effective transfer agreements. The state can help standardize transfer
credit policies and promote partnerships among institutions.

State’s Role
Advocate for increased funding and expansion of financial aid programs at the state level.
Support legislation simplifying the aid application process and improving accessibility for
Latino students. 

Invest in outreach programs to educate students and their families about available financial
aid resources.

Partner with HSIs to ensure that information is disseminated effectively.

ACCESS TO AID

RETENTION & TRANSFER



Institute a multi-year dedicated workgroup consisting of representatives from HSIs, state
education departments, policymakers, and community organizations to address the specific
needs of HSIs to develop and implement targeted solutions and accountability metrics.  

Ensure the workgroup meets regularly to review progress, assess challenges, and propose
policy recommendations. Require periodic reports to track the implementation and impact
of proposed policies. 

The workgroup should include diverse stakeholders, particularly Latino students and faculty
from HSIs, to ensure that a broad range of perspectives is considered.

State’s Role
Offer grants or tax incentives to companies collaborating with HSIs on workforce
development initiatives. Support programs that align educational outcomes with the labor
market's needs. 

Develop a statewide strategy integrating education and workforce development, involving
HSIs, businesses, community organizations, philanthropy, and workforce development
agencies in planning and implementation.

State’s Role
Provide funding and administrative support for the workgroup’s activities. Ensure the
workgroup can access necessary data and resources to make informed decisions. 

Facilitate legislative support for the recommendations made by the workgroup and
advocate for their integration into state education policies.

Foster partnerships between Hispanic-Serving Institutions (HSIs) and public and private
sector employers to create student internships, apprenticeships, and job placement
opportunities. These partnerships help align educational programs with workforce needs
and improve employment outcomes for graduates. 

Invest in career services at HSIs to provide students with career counseling, job search
assistance, and professional development opportunities. Strengthening ties between
academic programs and industry needs to ensure graduates are prepared for the job
market. 

Collaborate with industry leaders to develop curricula and training programs that meet
current and future workforce demands, particularly in high-growth sectors.

WORKFORCE DEVELOPMENT & PARTNERSHIP

WORKGROUP FORMATION



Highlighting Hispanic-Serving
Institutions
The institutions highlighted in this report—Salem State University, Holyoke Community College,
Dominican University, Mercy University, the University at Albany, and Florida International
University—were selected for their proven track records of success in advancing Latino student
achievement. Though Rhode Island College (RIC) is a public four-year institution, these
institutions provide valuable insights into how to effectively support and uplift Latino students,
making them exemplary models for RIC to learn from as it works toward becoming a designated
Hispanic-Serving Institution (HSI). Each of these institutions has demonstrated, over several
years, that their intentional focus on Latinx student success results in measurable outcomes,
including improved retention rates, graduation rates, and overall academic performance. Many
of them have earned the prestigious Seal of Excelencia, a distinction that Rhode Island College
aspires to achieve, further affirming their evidence-based effectiveness in serving Hispanic and
Latino communities. 

These examples are not just theoretical; they have implemented robust strategies,
supported by institutional leadership, community engagement, and innovative
programming that make a tangible difference in the lives of Latino students.

While RIC may be at a different stage in its journey, these institutions share similar values and
challenges, especially in serving gateway communities and fostering student success. The
success stories from these institutions highlight the importance of culturally responsive support,
holistic wraparound services, and financial literacy initiatives—strategies that RIC can emulate in
its own efforts. By studying the outcomes of these HSIs and applying lessons learned to its own
context, RIC can effectively build a comprehensive framework that prioritizes educational equity,
social mobility, and student achievement for its Latinx population. The similarities in institutional
mission, community engagement, and focus on civic responsibility underscore a shared
commitment among HSIs to promote educational excellence for Latino students, a vision that
aligns with RIC’s aspirations.



Salem State University, is on a promising trajectory toward becoming a designated Hispanic-
Serving Institution (HSI) and Minority-Serving Institution (MSI). Although the formal recognition
is expected to take another year, with full designation anticipated by Spring 2026, Salem State
is already demonstrating a strong commitment to Latinx student success and community
engagement. As Dr. Castillo, President of Salem State University, emphasized, the
institution’s focus on serving its gateway communities and fostering civic engagement
aligns with its natural trajectory toward HSI status. What sets Salem State apart is its unique
approach—Salem State is the only institution in the region with a dedicated leadership position
focused on "servingness," ensuring intentional and strategic efforts to support diverse student
populations.

A key component of this commitment is the Roadmap to Servingness, a community-driven
initiative designed to guide the University in its efforts to better serve its Latinx students. The
roadmap outlines concrete actions and goals to improve services, outreach, and academic
opportunities, further solidifying Salem State’s position as a leader in inclusive higher education.
Additionally, the University’s role in hosting the inaugural HSI-MSI conference this summer
showcased its leadership not just in New England, but across the nation, positioning Salem
State as an emerging leader in advancing Hispanic and minority-serving initiatives.

Salem State University

Leadership position focused
on servingness

Leader in inclusive higher
education

https://www.salemstate.edu/hsi
https://www.salemstate.edu/news/salem-state-university-clears-hsi-eligibility-milestone-oct-31-2024
https://www.salemstate.edu/news/salem-state-university-clears-hsi-eligibility-milestone-oct-31-2024
https://www.salemstate.edu/news/salem-state-university-clears-hsi-eligibility-milestone-oct-31-2024
https://www.salemstate.edu/sites/default/files/pdfs/The%20SSU%20Roadmap%20to%20Servingness_7_24_WEB.pdf
https://www.salemstate.edu/sites/default/files/pdfs/The%20SSU%20Roadmap%20to%20Servingness_7_24_WEB.pdf
https://www.salemstate.edu/hsiconference


Holyoke Community College

Bilingual (English/Spanish)
services for both students

Provides crucial assistance
with financial aid processes

Holyoke Community College, Holyoke Community College (HCC) is proud to highlight the
work of El Centro, a dedicated resource center designed to support Latinx and Spanish-
speaking students on their academic journey. El Centro aims to create a thriving, culturally
responsive learning community that fosters a sense of belonging, academic success, and
personal advancement for Latinx students. With its focus on providing tailored support services,
El Centro has become a cornerstone for students seeking guidance that aligns with their cultural
and linguistic needs.

El Centro offers a range of bilingual (English/Spanish) services for both students and their
families, ensuring accessibility and inclusivity. Key services include academic advising, one-on-
one support, and holistic wraparound services that address students' academic, social, and
emotional needs. Additionally, El Centro provides crucial assistance with financial aid processes,
including FAFSA application support and financial literacy workshops, ensuring that students are
equipped with the tools they need to succeed financially. Cultural events and celebrations are
also central to El Centro’s mission, providing students with opportunities to connect with their
heritage and build community. These efforts help support students throughout their academic
careers, from graduation to transfer or entry into the workforce, reinforcing HCC's commitment
to advancing Latinx student success and achievement.

https://www.hcc.edu/
https://www.hcc.edu/courses-and-programs/academic-support/el-centro


Dominican University

66% of DU’s students identify
as Latino

Offering 50 undergraduate
and 25 graduate programs

Dominican University (DU), a private Catholic institution located on the outskirts of Chicago,
has been designated as an HSI since 2011. It has successfully obtained several federal grants to
support its mission. With a student body of 3,200, including 2,100 undergraduates, 66% of
DU’s students identify as Latino. 

Through its 140 full-time instructional staff members, the university supports a favorable 10:1
student-to-faculty ratio. Offering 50 undergraduate and 25 graduate programs, DU is
committed to advancing educational opportunities and social mobility for Latino students. 

The university has reinforced its role as a leader among HSIs, and its emphasis on promoting
itself as Chicago’s premier Catholic HSI underscores its dedication to fostering academic
success and opportunity within the Latino community.

https://www.dom.edu/


Mercy University

full-time students rose from
60% to 77%

Latino participants achieving
an average GPA of 3.2 and a
retention rate of 93% 

Mercy University, an HSI that received the Seal of Excelencia Certification from 2022-2025,
stands out for its robust support system and significant impact on Latino student success. As the
largest private HSI in the region, Mercy enrolls 5,860 undergraduates, of whom 42% identify as
Latino.

The university is nationally recognized for its leadership in awarding bachelor's degrees to
Latino students. Mercy’s commitment to closing equity gaps is evident in its Personalized
Achievement Contract (PACT) Program, which provides tailored mentoring and support,
including advising, career exploration, and financial literacy. Since implementing PACT in 2008,
the retention rate for Latino, first-time, full-time students rose from 60% to 77%, eliminating a
15% retention gap by 2019.

Mercy’s STEM mentoring program offers targeted support, fosters a growth mindset, and
integrates resources and mentoring for Latino students. This program has proven successful,
with Latino participants achieving an average GPA of 3.2 and a retention rate of 93% from Fall
2020 to Spring 2022, significantly surpassing non-participants and the overall university average.
These initiatives highlight Mercy University’s effective strategies in enhancing Latino student
achievement and exemplify best practices for HSIs aiming to improve educational outcomes.

https://www.mercy.edu/


University at Albany

9-10% higher retention rate
for Latino CSTEP participants

U. Albany is recognized for its
commitment to inclusivity.

The University at Albany (UAlbany) is a compelling model for emerging Hispanic-Serving
Institutions (eHSI) due to its effective strategies in supporting Latino student success. With 18%
of its undergraduate population identifying as Latino, U. Albany is recognized for its
commitment to inclusivity.

Nearly 40% of its students come from underrepresented backgrounds, and about one-third are
first-generation college students. UAlbany’s approach includes the Science Technology Entry
Program (STEP) and Collegiate (CSTEP), which provides comprehensive support from K-12
through college, including peer mentoring, tutoring, and career development. This has led to a
9-10% higher retention rate for Latino CSTEP participants than non-participants and an 81%
four-year graduation rate for Latino students in 2016, significantly higher than their peers.

U. Albany’s Living Learning Communities (LLCs) enhance Latino student retention and academic
performance by fostering smaller, interest-based groups within the university. Latino students in
LLCs achieve higher GPAs and graduation rates than non-participants, underscoring the success
of UAlbany’s inclusive strategies. These initiatives exemplify how targeted support can
significantly benefit Latino students and contribute to the overall goals of HSIs.

https://www.albany.edu/
https://www.albany.edu/oaae/cstep


Florida International University (FIU)

Since 2020, these efforts have
significantly contributed to the
graduation of over 1,000
students, including 668
Latinos

Florida International University (FIU), a prominent HSI based in Miami-Dade County, Florida, is
dedicated to supporting its substantial Latino student population, which constitutes two-thirds
of its nearly 40,000 undergraduates. 

FIU has implemented several strategic initiatives to address institutional and financial barriers
hindering student success. The university has expanded its outreach efforts by hiring additional
staff to provide targeted support, particularly for Latino students, to resolve re-enrollment,
registration holds, and graduation eligibility issues. Since 2020, these efforts have significantly
contributed to the graduation of over 1,000 students, including 668 Latinos, and have resulted
in a notable 34% increase in the four-year graduation rate for Latino students over five
years. 

FIU has tackled financial barriers by enhancing its support infrastructure, which includes
providing emergency aid and increasing the budget for completion grants. With 74% of FIU's
Pell Grant recipients being Latino, the institution’s Financial Wellness Program has notably
decreased course drops due to nonpayment by 62% from 2020 to 2021, and 98% of Latino
completion grant recipients graduated within one year of receiving their grant. These strategies
underscore FIU's commitment to fostering academic success and degree completion among its
Latino students.

https://www.fiu.edu/
https://www.fiu.edu/


Miami Dade College (MDC)

The Dual Language Program
provides Latino students with
bilingual education in English
and Spanish, offering significant
cognitive and economic benefits
in a global marketplace

Miami Dade College (MDC) exemplifies commitment to its predominantly Latino student body, enrolling
nearly 90,000 students, of whom 72% identify as Latino. Reflecting the county's demographics, MDC
serves a diverse population, of which 51% are first-generation college students, 43% come from low-
income households, and 78% work while studying. 

MDC is a leader in economic mobility and awarded 16,650 degrees in the 2019-2020 academic year.
The college's intentional efforts to serve its students are demonstrated through programs such as the
Honors College Dual Language Program and the Shark Path initiative. The Dual Language Program
provides Latino students with bilingual education in English and Spanish, offering significant
cognitive and economic benefits in a global marketplace. This program has achieved a remarkable
100% retention rate from fall to spring and 98% from fall to fall, surpassing other Honors College cohorts
and highlighting its success. Shark Path is a comprehensive support system guiding students from
admission through graduation.

By integrating a three-tiered advisory model with pre-college advisors, Assigned Advisors, and College
Mentors, MDC has increased Latino student retention rates, with fall-to-spring rates rising to 91% and
fall-to-fall rates to 75%. Furthermore, the program has contributed to a five-percentage-point increase in
the 150% completion rate, from 31% to 36%, demonstrating its effectiveness in supporting student
success and degree completion.

https://www.mdc.edu/


Taking Action
At LPI, we believe education equity is a policy imperative. We continue to work
with policymakers, educators, and community leaders to ensure Latino students
thrive in higher education and beyond.

Contact info@thelatinopolicy.org or visit thelatinopolicy.org for more information. 

Support our advocacy, read our full executive summary, and help us push for
systemic change.


